RES=15-083
RESOLUTION

A RESOLUTION TO ACCEPT THE VIRGINIA DEPARTMENT OF HOUSING AND
COMMUNITY DEVELOPMENT’S COMMUNITY DEVELOPMENT BLOCK GRANT
(CDBG) LOCAL INNOVATION GRANT FOR A MICROENTERPRISE LOAN PROGRAM
AND TO AUTHORIZE THE COUNTY ADMINISTRATOR TO EXECUTE RELATED
GRANT AGREEMENTS AND DOCUMENTS

WHEREAS, Fauquier County as host locality with Culpeper and Rappahannock Counties,
was recently awarded grant funding through the Virginia Department of Housing and Community
Development (DHCD) Community Development Block Grant (CDBG) Local Innovation Grant
for the purpose of establishing a microenterprise loan program; and

WHEREAS, the grant will establish a microenterprise loan program in the Counties of
Fauquier, Culpeper, and Rappahannock, with Fauquier serving as fiscal agent; and

WHEREAS, the Grant Administrator for the microenterprise loan program will be People
Incorporated; and

WHEREAS, the total grant award is $320,000.00, of which local match will be provided
by People Incorporated in the amount of $120,000.00; and

WHEREAS, among the requirements for acceptance of the grant include the adoption of
an anti-discrimination policy, the adoption of an anti-displacement plan, fair housing certification,
an agreement designating People Incorporated as Grant Administrator, and an agreement between
the Counties of Fauquier, Culpeper, and Rappahannock; now, therefore, be it

RESOLVED by the Fauquier County Board of Supervisors this 9" day of July 2015, That
the County Administrator be, and is hereby, authorized to execute policies, agreements, and sign

all documents related to the acceptance of grant funds on behalf of the Fauquier County; and, be
it

RESOLVED FURTHER, That the Office of Management and Budget and Finance
Department process the budget adjustments required for this appropriation.

A Copy Teste

ST

Paul S. McCulla
Clerk to the Board of Supervisors



NON-DISCRIVINATION PoLICY

Fauquier County or any employee thereof will not discriminate against an employee or
applicant for employment because of race, age, color, religion, sex, national origin,
disability or status as a protected veteran. Administrative and Personnel officials will take
affirmative action to insure that this policy shall include, but not be limited, to the
following: employment, upgrading, demotion or transfer; rates of pay or other forms of
compensation; and selection for training.

Duly adoEted at the regular meeting of the Fauquier County Board of Supervisors on

%:1% 9 , 2015

L

Paul McCulla, County Administrator, Fauquier County
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